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What could a career in NHS finance

offer? Watch our animation here;
https://www.youtube.com

When you think about working in the NHS
which career springs to mind?

Perhaps a doctor or a nurse?

It might surprise you to learn that there are
over 350 different types of career in the NHS,
including a career in NHS Finance.

There are a range of roles working as part
of the finance team that supports the patient
services provided by the NHS that you and
your friends and family receive care from
throughout your lives.


https://youtu.be/ckzRaRxBxuo

What is the NHS Finance
Insights placement scheme?

An exciting career opportunity for young people from low-income families to take part in a paid
12-month placement scheme within the finance department of an NHS organisation within their
region. The NHS is a fantastic place to work as it provides an array of benefits including good
starting salaries with opportunities for yearly pay increases as well as excellent progression and
promotion opportunities through the pay grades. It also provides a real sense of job satisfaction
as working for the NHS means contributing to the health and wellbeing of thousands of people
every day which is why many people choose to work in the NHS, instead of opting for a typical
office job.

Placements are available in each region of England starting in September 2024. This scheme
aims to provide on-the-job experience by assigning each participant to an entry-level finance
role within an NHS organisation’s finance department or within NHS England, the central
department leading the NHS. Over the 12 months, participants will gain exposure to various
areas and projects within NHS finance, fostering an understanding of how the NHS operates as
a business and how finance teams support services delivered to patients in local communities.
The scheme’s goal is to help each young person gain a broad range of experiences in a finance
role, offering a fantastic opportunity for career development. Upon completion of the placement,
participants should be well-prepared to apply for NHS opportunities, such as apprenticeships
or other entry-level roles. They will gain the confidence to transition into professional working
environments, marking a significant step in their career journey.

Entry requirements

The initiative aims to support young people aged 18+ from low-income families, and applicants
interested must meet the following criteria:

+ Attending state school or college, minimum Grade C / 4 in GCSE Maths is desirable but not
essential, and

* Not planning on attending university, and

* The occupation of your main household earner is categorised as a lower socio-economic
background®, or

+ Have been eligible for free school meals* at any point in the previous six years

*Parental occupation classification is a national standard, and the Social Mobility Work’s toolkit (found
here) provides details on the categorisations.

**Free School Meals are a statutory benefit available to school-aged children from families who receive
other qualifying benefits and who have been through the relevant registration process. It does not include
those who receive meals at school through other means e.g., boarding school.

We are also interested to hear about any extra-curricular activities and hobbies/interests that
may help support an application.

Why apply?

If you are thinking about your future and want to explore different career options, then the

NHS is a great starting point!

A future career within finance may be something you would find really interesting, and
throughout the placement you will gain experience into different finance roles and projects
within the NHS. The placement scheme will give you the opportunity to work as part of

a finance team and with a diverse range of people from different departments such as
clinicians (nurses & doctors) and other non-finance staff. This will help you to gain insight
into how the NHS works as a business and how it ensures its services are provided to

the patients in local London communities. Throughout the scheme you will develop both
technical and non-technical skills (e.g. IT skills, database and spreadsheets, team-working
and collaboration, meeting and event attendance) that you can use for future roles and

include within a CV for future job applications.

If you enjoy working with computers like problem solving, find working with numbers fun
and challenging, then this opportunity may be perfect for you!

You may not know currently what you would like to do as a career and this opportunity may
just help provide you with the knowledge, experience and confidence to start your career

development journey.

The NHS is one of the
world’s best employers!

A career within the NHS can offer
a fantastic array of opportunities
to progress quickly with rewarding
benefits. There is no single career
path for NHS finance staff, a
career in NHS finance can cater
for all.

Find out more www.financecareers.nhs.uk
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One thing that really motivated me
was to choose a career that made a
difference to people’s lives. | knew
that by working for the NHS, however
small a job and no matter how far
away from the front line, | would be
able to contribute to the public.

Lei Wei, Chief Finance Officer ’,
Surrey and Borders Partnership NHS
Foundation Trust


https://socialmobilityworks.org/toolkit/measurement/
https://socialmobilityworks.org/toolkit/measurement/
https://financecareers.nhs.uk/
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How to apply

To apply you must meet the entry requirements outlined on page 4 of this brochure and
complete an online application form where you will be asked to provide your personal details
and answer a few short questions about why you are applying for the placement scheme.

Apply using our online application form: https://forms.office.com/e/N6QPeA6cfm

Please complete and submit your application by 5pm Friday 24th May 2024.

All applications will be reviewed and shortlisted. Shortlisted applicants will then be invited
to attend a 30 minute interview in June to discuss their application in more detail. Following
interviews, the successful applicants will be contacted via email to confirm them onto the
placement scheme, ahead of the placement beginning in September 2024.

If you have any questions about the scheme, or need help with an application please contact
charlie.dolan@nhs.net
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https://forms.office.com/e/N6QPeA6cfm
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